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District 33 Vision

To be recognized as the school Early Ch i IdhOOd
AT

district that fosters:
@ Aninnovative, rigorous &
future-oriented education

@ A culture of equity, diversity &
personalized leaming

@ Student agency to develop voice,
choice, ownership & self-sufficiency

@ Active community partnerships

District 33 Core Values 2022-23 GOALS

© Collaboration Goal #1: Literacy
@ Equity
@ High expectations Attainment: By Spring 2023, 75% of P5 students will show on
grade-level performance (building middle), as measured by DRDP LLD 6:
Comprehension of Age-Appropriate Text from the fall 2022 baseline.

@ High levels of engagement
@ Partnerships

@ Student voice & choice Growth: By Spring 2023, 75% of students will meet their individual growth
@ Support for the whole child goal as measured by the Literacy Rubric.

Goal #2: Mathematics

By Spring 2023, 75% or more of P5 students will show on grade-level
. performance (building middle), as measured by DRDP COG 3: Number
Equip students to become Sense of Quantity from the fall 2022 baseline.

life-long learners who
embrace diversity, welcome Goal #3: Culture

innovation, and aspire to be

@ Trusting relationships

Culture
catalysts for positive Staff: By spring 2023, the score on the ‘Collaborative Teachers’ category
change and growth. of the 5 Essentials Survey will increase to an average score of 33 from a

Spring 2022 average score of 24.

Family: By spring of 2023, the score on the ‘Involved Families’ category
of the 5Essentials survey will increase to or remain at an average score of
62 or higher from a Spring 2022 average score of 62.

*

Student: By spring 2023, 85% of P5 students will show on grade-level

performance (building middle), as measured by DRDP SED 1-5:

EARLY CHILDHOOD EDUCATION Social-Emotional Development from the fall 2022 baseline as measured
PRESCHOOL by DRDP SED 1-5: Social-Emotional Development




